
San Luis Obispo County 

 EMPLOYMENT OPPORTUNITY 
 

LIFEGUARD I - TEMPORARY 
EXAM # 03-985 MUST APPEAR ON YOUR APPLICATION FORM 

 
(PLEASE NOTE: Do not file more than one application. 

One application will cover both positions.) 
  
DEPARTMENT:   General Services TYPE OF RECRUITMENT:  Open 
 

DEADLINE:    Continuous SALARY:  Lifeguard I   $8.82-10.72/Hr.   
 (Salary depends upon entry 
 level and qualifications) 
 
ABOUT THE POSITION: 
 

Lifeguard I - (Pool Facility): Work as a lifeguard at either Santa Margarita Lake Pool, Templeton Pool, 
San Miguel Pool, Shandon (C.W. Clarke) Pool, Hardie Pool in Cayucos, or Shamel Pool in Cambria.   
 

 
TYPICAL TASKS: 
 

Lifeguard I - Daily responsibilities include: Supervision of visitor use at a County aquatic facility or 
designated swim area; enforcement of County policies and regulations; preventative lifeguarding; affecting 
rescues; providing basic first aid to the public; collecting user fees; distribution of information such as 
schedules and activities; monitoring of pool chemistry; aquatic site maintenance, and other related duties 
as assigned. In addition, swim instructors will need to conduct swim lessons, aqua aerobics or other similar 
activities. 
 
MINIMUM QUALIFICATIONS:   
 

Lifeguard I - American Red Cross Lifeguarding Certificate at the time of application; CPR for the 
Professional Rescuer—including infant, child, adult and two-man or bag valve mask (BVM)—and Title 22 
Certification must be completed prior to active duty (EMT certification can substitute for CPR for the 
Professional Rescuer and Title 22 requirements); a Social Security Card is required at the time of 
appointment. In addition:  Swim Instructors are required to be American Red Cross Water Safety 
Instructor (WSI) certified and must be able to show proof at the time of appointment. NOTE: 
Employees in these classifications are required to work irregular hours, holidays and weekends. 
 
TESTING:  
 

Lifeguard I - All lifeguard personnel must pass both a written and physical performance test.   
 
PLEASE NOTE: New employees are required to complete INS Employment Eligibility Verification forms to 
certify citizenship or legal residency and authorization to work. These are temporary appointments without 
benefits or tenure. Must also pass County pre-employment medical exam. All prospective employees must 
submit to and pass screening under Public Resources Code Section 5164 in regards to criminal offenses. 
 
NOTIFICATION:  
 

Appointment may be made at either level depending on qualifications of the applicant and needs 
of the department.  
 
SELECTION PROCESS:  
 

Applicants will be notified by mail or phone if they are to be interviewed for the available 
positions. Those applicants not selected for interview will be notified by mail. Requests for 
special accommodation pursuant to the American Disabilities Act must be made in advance. 
Apply at the County Personnel Office, 1035 Palm Street, Room 384, San Luis Obispo, CA 93408.  
A REASONABLE EFFORT WILL BE MADE TO ACCOMMODATE THE NEEDS OF THE DISABLED AND THE RELIGIOUS NEEDS 
OF AN APPLICANT. IF YOU REQUIRE SPECIAL ARRANGEMENTS TO PARTICIPATE IN THE RECRUITMENT PROCESS, YOU 
MUST INFORM THE COUNTY PERSONNEL DEPARTMENT IN WRITING OF THE TYPE AND EXTENT OF ACCOMMODATION 
NO LATER THAN THE FINAL FILING DEADLINE. INFORMATION RELATING TO THE ESSENTIAL DUTIES OF A POSITION 
ARE IDENTIFIED AND USED BY MEDICAL EXAMINERS AND HIRING AUTHORITIES IN THE SELECTION PROCESS AND IS 
AVAILABLE UPON REQUEST FOR REVIEW DURING A RECRUITMENT. 
 

AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER 
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